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Time . 3 hours
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Candidates are required to give their answers in
their own words as far as practicable.
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The questions are of equal value.
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Answer any five questions in which
Q. No. 1 is compuisory.
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1. Mention whether the following statements “True’
or ‘Faise’ :

Frefafias wua ww’ € @ ‘s’ fod -

(a) ‘Industrial relations’ means the relationship
between employees and employers in
industry.
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(b) ‘Industrial disputes’ is not an important subject-

matter of Industrial relations.
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(c) Disputes among workers, is not a type of
Industrial Dispute.
sfyt & 9 A T fawr sitaibie faae &
oF TR A 2

(d) Adjudication is also called compuisory
arbitration for the setttement of Industrial
Disputes.
s fadl ¥ FaeE $ fog afuffa =
sifad va Fefg fwsgramar )

(e) Work-to rule, is not a type of strike.
Prmrian w1, Tedrt H1 W R R |

(f} Collective Bargaining is helpful in main-’
taining industrial peace.
wrfes dRaEl, siafe wih F ) @ 1§
HEEF 2 |

{a) The objectives of Workers' Participation in
Managem:ent is not to increase in
s 1 st ) w3 IAEEa d
e e

) Schemes of ‘Joint Management C—ouncal
was introduced in 1958 in indian Industnes.
syt Il 5 By aa WRGH A j4¢
& warh Wi

{i) 'Code of Discipline’ts helpful in maintaining
discipline among trade unions and
management i [ndusties.
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() ‘Standing Labour Committee'is the organ of
X LLO.
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2. Define Industrial Relations and discuss its
aspects.
Wi waw w wionfia w1 w3k veqgst 6
= =t

3. Define Industrial Disputes. Discuss the role of
‘Adjudication’ in the settlement of industrial
disputes.
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4. Define Strike. Discuss the causes of strike.

" gard & gfoaTiia =% | gsare & Fnent o) fde
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/B/'What do you understand by ‘Collective
Bargaining’ 7 Describe the characteristics of
Collective Bargaining.
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6. Discuss the origin and development of Labour
Management Co-operative in India.
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Describe tihe hinderances in the way of Labour
Management Co-operation in India.

WG 3 HH-gE GEm & upl 4 7 arell anE &
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Discuss the role of Indian Labour Conference in
industrial Peaca.

spae i § wrehy gu-wea 6 gfiew H
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Define and differentiate between Code of
Conduct and Code of Discipline.

smar dfia o e Sfgan @ efnfa w T
SR qad |
Write short notes on any two of the following -
Enafafian § & Rl 2t w wfkm fonfri ford -
(a) Pendown Strike

ForHd< BEAlcd
(b) Lockout

RIGIE

{c) Labour Court

’{d) Industrial Relations
-
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